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The Calgary Region will experience significant recruitment challenges in the manufacturing industry, facing a rec
gap of over 7,000 workers over the next 10 years. The reasons behind recruitment challenges are fourfold:

1) A large demographic challenge: the manufacturing workforce is older than the overall labour force of the re
As these workers retire in the next 10 years, the manufacturing industry is projected to have difficulty filling
trades and technical positions.

2) Competition from other industries: occupations such as sheet metal workers, electrical and electronics eng
and industrial mechanics are also highly demanded in other industries such as construction, utilities, and th
gas industry. It will be especially difficult to attract those workers due to faster growth rates experienced by
industries and higher wages offered in some cases (e.g., utilities, oil and gas industries).

3) Dependence on net migration: Cal gar yniggation.ecr ui |
The region will critically depend on its propensity to receive migrants from other provinces and from outside
try to fill many manufacturing positions during the next few years.

4) Occupational characteristics: some occupations are harder to fill across the manufacturing industry and the
due to low supply. The Calgary Region will be particularly challenged to find construction millwrights, electri
electronics engineers, process control and machine operators, and industrial and manufacturing engineers.

Potential solutions to these recruitment challenges include increasing training and apprenticeship in the workpla
advocating for increases in government support for training, promoting manufacturing as a career option, and es
training consortia.
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Canadian Skills Training and Employment Coalition




Calgary is the | argest city in the province of Al be
is fueled by the energy sector which employs a large portion of the labour force. The region has been the fastest grc
area in Canada for years. Even during the economic downturn of 2009, Calgary shrank only by 3.3% and recovered
Recently, declining oil prices took a toll on economic growth which is expected to hit a record low of 1.6% in 2015.

In 2013, the manufacturing segment only grew
by 1.1% in the Region. Manufacturing make
up 6% of the regional GDP as well as 6% 0
regional employment. The manufacturing in
dustry took a big hit in 2009 and declined by
16%. Recovering in 2010 and 2011, it boun
back with 4.6% and 9% growth respectively
However, industry output is expected to gro
minimally during the forecast period.

In Calgary, the mining, oil, and gas industry
made up almost 30% of total GDP in 2013.
Finance and insurance, construction, and p
fessional, scientific, and technical services 1
lowed with 15%, 9%, and 7% respectively.
Manufacturing comes next with 6%. Other r
table segments of the region are transportatic:
wholesale trade, retail trade, health and social
services, and other business services. Calgary
has transformed itself into a modern economy
with a large services sector, while balancing™
with its resource extraction.

Manufacturing employment in the Calgary F
gion is fairly equitably distributed across se\
al manufacturing industries. The top manufe
turing employers of the region are fabricate
metal products, machinery, and food with
around 5,000 employees each. The furnitur
chemical products, and printing industries a
have a sizeable employment level. Howeve
the overall manufacturing employment level
have been in decline since 2006, dropping 1
around 48,000 to around 40,000 in 2013. M
increases in manufacturing employment are
expected during the next decade.




